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The Wahlquist Report
Mike Wahlquist, President.

Visit the Branch 111 Website
Have something to say or http://branch11i.com/index.htm

want to make others aware.....?

Send in your ideas or articles to

amiegallobranch111@gmail.com




Recently, the issue was brought forth Pg. 3
qf an order from a Supervispr toa Car- T he VP S pea ks
rier, to use a short cut ( delivering park Vice President Jeff Nelson

and loop) that might have created a

safety hazard. The Supervisor had or-

dered the Carrier to cut across a flower bed and “jump” over a retaining wall instead of walking on the sidewalk to
the next stop. A grievance was filed, and ultimately, the relevant contractual language was stated in the decision.
Instead of paraphrasing the decision, I will quote the relevant language below:

“As cited in Article 41.3.N.1, A Carrier may be instructed broadly to take all “obvious shortcuts” and to cross
lawns where there is no reason to believe the customer may object. However, the determination of what consti-
tutes an obvious shortcut or whether a hazard exists is made in the first instance by the carrier. The carrier’s
Jjudgment can be exercised only in the light of the specific conditions at the location involved. City carriers have
the responsibility to choose and conduct safe and efficient means to perform their duties. Instructions by manage-
ment to alter their method of cutting lawns must be reviewed on a case-by-case basis and would require sufficient
evidence from management to confirm why the change is appropriate.

The parties are reminded to adhere to the defined grievance procedure as detailed in Article 15 and Article 41.3.N

Pages 41-23 &24 of the JCAM states:

Letter Carriers may cross lawns while making deliveries if customers do not object and there are no particular
hazards to the carrier.

Lawn Crossing. Although in his Cincinnati Lawn Crossing decision (August 20, 1979, NC-NAT-13212, C-03228)
National Arbitrator Sylvester Garrett did no set down clear standards for determining when customers have ob-
Jjected to carriers crossing their lawns and when hazards exist which would make crossing lawns unsafe. Garret
did set down the following general guidelines:

1. A carrier may be instructed broadly to take all obvious shortcuts and to cross all lawns where there is no rea-
son to believe the customer may object. However, the determination of what constitutes an obvious shortcut or
whether a hazard exists is made in the first instance by the carrier. The carriers judgment can be exercised only
in the light of the specific conditions at the location involved.

2. A supervisor may conclude, after personal observation and discussion with the carrier, that a particular lawn
should be crossed and order the carrier to cross the lawn. The carrier may not ignore such an order with impuni-
ty. His remedy is to file a grievance. However, discipline should not be imposed upon a carrier who had exer-
cised his discretion and not crossed lawns, merely because a supervisor later decides that some of the lawns could
have been crossed.

3. The only proper instruction before and during route inspection is that the carrier deliver the route in exactly
the same manner as he does throughout the year. During the route inspection the examiner observes but does not
supervise. Therefore, a carrier cannot be directed on the day of a route inspection to take any shortcuts which the
carrier does not use throughout the year.”

Delivering safely is always the best way instead of taking the chance and potentially injuring yourself. Remem-
ber, they cannot discipline for being safe but they will drop the hammer for unsafe actions.

Phillip Rodriquez
Vice President
prodrig@msn.com



I HAVE BEEN ON THE OWCP ROLLS FOR OVER A YEAR. RECENTLY, THE
AMOUNT I PAY FOR MY HEALTH BENEFITS PREMIUMS HAS ESCALATED
WITHOUT EXPLANATION. WHY?

An employee who is receiving wage loss benefits from OWCP pays for his health benefit
premiums from his OWCP payments at the postal employee rate negotiated by the parties
(NALC and USPS) in the collective bargaining agreement which covers the occupational
group to which the injured worker belongs. After one year on the OWCP rolls, however, all
federal employees are assessed health benefit premiums at the federal rate, which is a higher
percentage than postal employees pay. To compensate for the increase in premiums, the
USPS is obligated to pay a health benefit refund to OWCP recipients on a quarterly basis.
The refund is equal to the difference between FEHBP premiums at the federal rate and
FEHBP premiums at the postal rate. These refunds are supposed to be paid automatically,
but any OWCP claimant who does not receive the refund(s) within the prescribed time frame
should promptly notify his NALC representa-

Terry Ehlers

tive(s).

SCHEDULED AWARDS

Schedule awards are for an OWCP accepted condition arising out of an on-the-job injury. The awards are generally for the permanent
loss or use of a scheduled member of the body and usually not for the body as a whole.

The appropriate method of evaluating the extent of any permanent impairment is found in the AMA's Guides to the Evaluation of Perma-
nent Impairment, 6th Edition, the use of which has been approved by the OWCP. Among the elements which may be considered in deter-
mining the extent of impairment are loss of motion, pain and weakness. The element of pain may serve as the sole basis for determining
the degree of impairment for schedule

When determining a percent of impairment, the written evidence must be strong enough so that it clearly and convincingly establishes the
maximum improvement that has, in fact, been reached by an established date. The report should describe and state which factors entered
into the calculation of a percentage loss. It also must include that the claimant has reached MMI [maximum medical improvement]. It is
best if a board certified specialist makes the determination of percentage loss. The report should be in a written narrative that includes
medical rationale and evidence and signed by the board certified specialist. It must be submitted along with a completed CA-7.

The schedule award provision of the FECA (Federal Employees Compensation Act) and its implementing regulations set forth the num-
ber of weeks of compensation to be paid for permanent loss, or loss of use, of body members listed in the schedule. The Act, however,
does not specify the manner in which the percentage of loss of a member shall be determined. For consistent results and to ensure equal
justice under the law to all claimants, good administrative practice necessitates the use of a single set of tables to calculate schedule
awards so that there may be uniform standards applicable to all claimants. The Office has adopted, and the Board has approved, the use
of the American Medical Association, Guides to the Evaluation of Permanent Impairment 6th Edition, as an appropriate standard for
evaluating schedule losses.

Prior to going to physician for the SA determination, put the following in a narrative letter asking him/her to describe the impairment in
sufficient detail and to give the percentage evaluation in term of specific affected body member. The detailed description the physician
provides must include, when appropriate. a. loss of degree of active motion of affected member. b. loss of degree of passive motion of
affected member. ¢. amount of atrophy or deformity. d. decrease in strength or impairment, or e. other pertinent description of the impair-
ment.

Physicians are required to use the most current AMA Guides to the Evaluation of Permanent Impairment available at time of rating the
impairment. Where injuries leave objective or subjective impairments not measured by the AMA Guides the OWCP is required to con-
sider pain, atrophy, deformity, loss of sensation, loss of strength, marked sensitivity to heat or cold and soft tissue damage (scaring, dis-
coloration), in addition to the AMA Guides. Therefore, in addition to the AMA guidelines above, CE's (Claims Examiners) should advise
any physician evaluating permanent impairment to report objective or subjective impairments which cannot easily be measured by the
AMA Guides. Some examples are:

(a) Pain (b) Atrophy (¢) Deformity (d) Loss of sensation (e) Loss of strength (f) Marked sensitivity to heat or cold (g) Soft tissue
damage (scarring, discoloration. An amended award should be sought when you can show that you are entitled to a greater percentage of
loss even after payment of the SA. An Amended SA can also be paid if you sustain an increased impairment at a later date due to work
related factors.

Concerning the need for an amended award, the FECA BULLETIN 01-05 states "A claimant who has received a schedule award calcu-
lated under a previous edition may later make a claim for an increased award, which should be calculated according to the 6th edition.".

The FECA provides for the payment of a Schedule Award. Schedule Awards are defined as an award of compensation payable for a set
number of weeks for the loss or loss of use of a part of the body, whether total or partial.

The degree of impairment is established by medical evidence and expressed as a percentage loss of the member involved. Permanent im-
pairment may originate either within the affected member (i.e., loss of use of your arm in a Carpal Tunnel Syndrome claim) or another
part of the body (i.e., a back injury may result in impairment to a leg) for which a Schedule Award would be payable. A claimant may
also receive an Award for more than one part of the body concerning a single injury (i.e., a back injury may result in impairment to a leg
and an arm).



An injured worker should only apply for a Schedule Award after having reached maximum medical improvement (MMI) and Pg. 5
are back to work full time (even in a limited duty capacity) or retiring. The OWCP will not pay compensation for wage loss

(i.e., time in LWOP-IOD being paid by OWCP) and a Schedule Award at the same time. In order to apply for a Schedule Award,
you need to submit a CA-7.

The treating physician should be advised to use the American Medical Association's Guides to the Evaluation of Permanent Impair-
ment, Sixth Edition, and to report findings in accordance with those guidelines. Injures sometimes leave objective or subjective im-
pairment that cannot easily be measured by the AMA Guides. Some examples are: pain, atrophy, deformity, loss of sensation, loss of
strength, marked sensitivity to heat or cold, and soft tissue damage such as scarring and discoloration. The effects of such factors
should be explicitly considered along with the impairment measurable by the AMA Guides (6th Edition).

To support a Schedule Award, the file must contain competent medical evidence which:

e  Shows that the impairment has reached a permanent and fixed state (MMI) and indicates the date on which this occurred (date of
maximum medical improvement).

® Describes the impairment in sufficient detail for the Claims Examiner to visualize the character and degree of disability; and

® Gives a percentage evaluation of the impairment (in terms of the affected member or function, not the body as a whole, except
for impairment to the lungs).

The treating physician should also provide a detailed description of the impairment which includes, where applicable, the loss in
degree of active and passive motion of the affected member or function, the amount of any atrophy or deformity, decreases in
strength or disturbances of sensation, or other pertinent description of impairment.

Once all of the medical evidence has been submitted to OWCP, the Claims Examiner will review the file for completeness and for-
ward the entire case file to the District Medical Advisor (DMA) for verification. If there is no conflict in medical option, you will be
notified of the details concerning your Schedule Award. If there is a conflict, the Claims Examiner will schedule a second opinion or
contact the physician for clarification.

Terry C Ehlers 801-694-2558

If I can be of assistance please call me
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NALC Health Benefit Plan

Jimmy Kerekes Jr

For all new hires, CCA’S, I’m going to reprint the information given by the NALC Health Plan
that explains your options. There are two options.

Option 1: If you are a 360-day CCA, you have three options: (1) You can choose self-only or
self & family coverage in the USPS Non-career Plan and receive a $125 contribution to the pre-

mium every two weeks; (2) As a NALC member, you can choose to become a member and select
self and family coverage (not self only ) from the NALC Consumer Driven Plan or Value Option
Plan and receive the $125 bi-weekly contribution from USPS ; or (3) You can choose self-only or
self and family coverage in any plan offered through the FEHB Program, but receive no contribu-

tion toward premium costs.

Option 2: If you have not completed a 360-day period of service, you have only one plan option: You can choose to enroll in
the USPS Non-career Plan (with either self-only or family coverage) and receive the $125 bi-weekly premium contribution from the
Postal Service. However, if the NALC prevails in its dispute with the USPS, you may also have the option in the future to choose
self and family coverage under either version of the NALC Consumer Driven Plan or Value Option Plan and receive the $125 bi-
weekly contribution from the USPS.

Those of you who are union members can call me or if not a member of the union join and I can help you with choices for health
coverage. I also have one copy of all the other health plans in the FEHB program. When any of you get the big benefits packet from
the post office, you usually have 60 days to sign up for health and life insurance. I am willing to help. So call me if you want help.
My phone # is on the back of this issue.

Remember, by joining the union, you get benefits to protect your job. Those and other benefits are too numerous to mention but a
couple are your rights and wages. Be diligent, good luck in your careers and we are here to support you.



Legislative Report

The political wheels are turning in Utah the legislators are meet-
ing up on Utah’s Capitol Hill. Every Wednesday the AFL-CIO and other
members from local unions meet and review bills that affect labor and
our members. At each meeting we vote on which bills to support, oppose,
or to just watch. The outcome is recorded and then given to all the Sena-
tors and Representatives that have our labor endorsement. It is so amaz-
ing to see how much work and support that the AFL-CIO has given to all
its members.

We have a couple of important dates approaching. March 18" is
the Democratic Neighborhood Caucus and March 20" is the Republican
Neighborhood Caucus. This is where the delegates for each party will come from. Each delegate will then be
able to go to their party’s local convention where they will then vote for the political candidates that will run
for office in their party. As Letter Carriers and as Labor we need as many delegates as we can get in this pro-
cess. On March 1* 2014 there will be a How to Become a Delegate training. It will start at 9:00 AM. It will be
held in the Salt Lake County Council Chambers building 2001 S. State Street North Building, SLC UT. Let’s
get as many people as we can to this training.

S-1486 went before the Homeland Security and Government Affairs Committee on Feb 6™ it was ap-
proved by a vote of 9 to 1. As written, S-1486 would end door delivery, eliminate Saturday delivery, authoriz-
es the mailing of distilled spirits, wine, or malt beverages, it removes Postmaster General, and the Deputy
Postmaster General from the Board of Governors, reduces FECA benefits for totally disabled enrollees to 50%
of their pre-disability pay. This is not a bill to help the Postal Service as it still requires us to pre-fund for our
future retirees Health Care, but only at 80% instead of 100%. President Fredric Rolando said S-1486 would
only send the USPS on a down ward trajectory.

We need to inform our Senators, our Representatives, and our customers of the truth behind this bill,
inform them how the Postal Service is an operational profitable company if not for the pre-funding mandate. It
was just released that the Postal Service posted a $765 million dollar operational profit for quarter 1 2014. One
of the best tools we have as Letter Carriers to get this information out is through our legislative team and this
team relies on COLCPE contributions. The money from COLCPE goes to help provide for rallies, to help
open up a chain of communications to our elected officials. If you don’t have automatic deductions for COL-
CPE you should it is another form of job insurance for you and your fellow co-workers. Get with your local
shop steward and sign up.

We will be looking for volunteers to .
help out with some campaigning events in [ ﬁ
our state we have Luz Robles running against o
Chris Stewart in District 2, Doug Owens is IN MEMORIAM
running in district 4 Jim Matheson’s old dis-
trict. Keep an eye out for more information CRAIG J. WINTLE
coming, get involved. ERNEST H. SALT JR.

DAVID G. DIBBLE

ROBERT GLEN ANDERSON

Chad Mortensen

—
WE EXPRESS OUR DEEPEST
CONDOLENCES TO THE FAMILIES

——
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Mew Timberland Pro Series
Buy any one item and receive one Comfort, Durability and Performance

item of equal or lesser value free!

Charleston Law Soft Toe Shoe
597,66 Full Allowance Price
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$99_86 Full Allowance Pricos
« 1750 W. Main St. Lehi

Jamestown &7 GTX Waterproof
F117.86 Full Allowance Price

Far all your Pastal Uniform neads wea've got you
covered with great Union Made in the USA products.

3828 Main Steet, SLC
Call Toll Free 800-825-3339
or @ www.skaggspostal.com

Brookﬁelf Umiforms

. ﬁﬂY UNION SUPPORT UNION .
UNlON PREFERRED VENDQR =

B NION MANUFACTURED & DISTRIBU T

C/41;FORDAB LE
FuNeraLs & CREMATIONS

5239 Green Pine Drive W\

Murray, UT 84123-4604
801-287-8233
www.affordablefandc.com

| — |

Serving Postal families SOftStreetS

thetsht:;:gorfjttah_ 1-800-527-0606 * www. brookfleldumforms com

| As always, service above profit. WORLD CLASS SERVICE ¢ FREE SHIPPING

Call Mike for special
Postal Employee discount. Remember a 25$ gift certificate can be

won at union meetings to active carriers

Brookfield Uniforms

UNION MADE

Mike Ertmann

Family Counselor r \
801-815-3424 3 Ethel Taylor
michael.ertmann@affordablefandc.com SR EmSe RS T
Retired Letter Carrier
Member Branch 111

1187 North 1300 West
Salt Lake City, UT 84116 Office: 801.355.0182
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